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Quickly pushes “Close Door” “We’ll wait for you!”

Lets others step on 1st, 
then goes to the back
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Dominant Influence

SteadyConscientious

Permit expired... takes stairs



Key Points

• Style, Preference NOT Skill, Performance
Not Personality Assessment

• Represents your 24-7
Both Work & Home

• Based on
Nature (DNA/How you are wired)
Nurture (Society & Family Influences)

Underline
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Key Points
• Energy Line

Indicates degree of preference for each Style

• Natural Style
Based on points above the Energy Line       
Labeled as your “Pattern”

• We all have some D, I, S, and C in our Styles

Energy Line

Pattern
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Preferences

Key Points

• Positive “Style” descriptors for 
your Natural Style

• Highlighted words indicate your 
preference for:

Problem Solving
Connecting with People
Developing a Plan
Working with Procedures
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Priority - Task

Pace - Assertive
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Pace - Reflective

Priority - People



Dominant          Assertive/Task Solving Problems

Influence            Assertive/People Inspiring People

Steady                Reflective/People Offers Helpful Plans 

Conscientious   Reflective/Task Follows Procedures

Dominant     Influence Steady Conscientious 

Tony Robbins            Nelson Mandela Judge Judy Albert Einstein

Style Pace/Priority Energized by
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• May be of one nationality

• Many are combination of 
several nationalities 

Styles
• Some may be one DISC Style
• Most have DISC Style Combinations



The Great Outdoors
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John Candy

https://vimeo.com/225869823/3de6605ade

Dan Akroyd

Observe Patterns  ...  
If 2 or 3 intense combination DISC Styles ... Flex accordingly
(If not ... Confused Communications)

&

Important  ...  
To flex to another’s DISC Style  
(If not ... Disconnect)

ConscientiousDominantSteady

https://vimeo.com/225869823/3de6605ade
https://vimeo.com/225869823/3de6605ade


Big Bang Theory

Conscientious
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Jim Parsons

https://vimeo.com/433861352

& Dominant

Important  ...  
To flex to another’s DISC Style  
(If not ... Resentment)

Observe Patterns  ...  
If 2 or 3 intense combination DISC Styles ... Flex accordingly
(If not ... Loose Credibility, Respect)

Kaley Cuoco

Influence

https://vimeo.com/433861352
https://vimeo.com/433861352


13

Combination Styles – Graphs & Tips
• 2 or 3 Styles are above the Energy Line

• If Style is between 50 & 65 it is lower case Sc

2 Intense Styles
Flex to Both

1 Intense Style
Flex to the 1

2 Moderately Intense Styles
If “No Clue” Where to Start-
Starts as if they are a S Style
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Response: “Why do that?
Where is the analysis?”

Conscientious

Response: “Sounds good. 
But where is the plan?”

Steady

“Response: Yes, but let me tell you all about ...”      
Influence

Response: “Your point is?”
Dominant

1. Start as “S”
2. Observe Response
3. Stretch if needed 
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Common Primary 
&

Combination Styles

DISC Styles Chart
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Some Statements may include S and c Styles.
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Some Statements may include I and d Styles.
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Most people have Combo DISC Styles
If we flex effectively ... 
Improve Communication Effectiveness

• Increase Leadership Success
• Improve Team Productivity
• Reduce Turnover
• Increase Organization’s Moral!
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DISCcert … Your DISC Certification Connection

If you’d like to work directly with me & my team 
To  Increase your Organization's Morale by 30% in 12 months or Less

then please tell me a bit about you & your business, & I’ll toss in a DISC Gift.
To get started, please click the link in the chat.

https://www.disccert.com/contact-us
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